Abstract: Librarians are continuously expected to update their job knowledge and renew their job related skills to enable them compete effectively in our changing society. These professionals are also expected to acquire extensive education and training to enable them function properly and be productive in their organisations. Agreeably, for librarians to integrate and develop a nation like Nigeria, sustained efforts must be made by pulling acquired knowledge and skills into practice for quality service delivery, which is now the hall-mark of international best practices. This paper assesses the educating and training of librarians for national integration and development. It discussed the concept education and training. It further highlighted programmes as well as course contents for the educating and training of librarians. It concluded that the performance index of librarians through education and training will enable them to acquire the competencies needed to render appropriate and quality services in libraries in Nigeria. The paper recommended that education and training of librarians should be more of practicum and that librarians must acquire computer and internet literacy.
Introduction
The importance of librarians in national integration and development cannot be underestimated.
Librarians are key players in major libraries in Nigeria. to undergo compulsory routine retraining to preempt technological obsolescence and to cope with the unfolding exigencies of the technological age. They are to be continuously exposed to new technologies, regular professional updating and greater control over the information resources (Odini, 2006; Tiamiyu, 2003) . Furthermore, Mohammed (2010) 
Objectives of the study
The main objective of this study assesses educating and training of librarians for national integration and development. The specific objectives are to:
1. Identify programmes for educating librarians for national integration and development.
2. Assess the course contents for educating librarians in national integration and development.
Literature Review The Concepts of Education and Training
Education and training in any human society is recognised as a lifelong process. Receiving education is different from receiving training, although education might constitute foundation for training.
Education and training are two interactive concepts.
While education prepares the professional for qualification, training equips him with skills required on-the-job based on education received. Education is a formal way of attending school to acquire degrees (diploma, higher diploma, bachelor, masters and philosophy degrees) to improve on one's proficiency.
Training is more of an informal approach which is achieved by attending conferences, seminars, workshops, short courses, on-the-job training to update one's knowledge in his or her area of professional practice (Ochogwu, 2016) .
By definition, librarians' education refers to the initial, conceptual and knowledge-based training which a "professional" had before entry into the profession while training refers to the further and continuing training thereafter" (Obadan, 2002) . Peters cited by Lawal (2010) stated that, the concept of training has application when there is specific type of programme that has to be mastered. In addition, practice is required for the mastery of it, and little emphasis is placed on the underlying rationale. Training, basically, is a process of learning a skill and developing expertise in a specific job or field. It imparts the skill to do things and enhances hands-on experience to solve known problems with a degree of expertise (Fortino, 2012) . Course contents as practiced cannot be changed substantially without adequate attention to professional changing trends. However, Ifidon (2008) and Mohammed (2013) The total enumeration technique was adopted to cover all the 63 librarians in the entire 11 libraries involved in the study. This is in line with Bernard (2012) assertion that if the population is not so large the entire population should be used for the study.
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Methodology
Instruments
The instrument used for data collection is a questionnaire. Survey design was also employed using questionnaire to elicit responses from librarians, the kind of education and training they desired for growth and national development. The questionnaire was divided into two sections. The first section has to do with the demographic data of the respondents while the second section contained ten items on educating and training of librarians on four points Likert type scale ranging from 1 -strongly disagree, 2 -disagree, 3 -agree to 4 -strongly agree. Reliability coefficient was 0.75. This made the instrument valid for the study.
Data collected through questionnaire were analysed using descriptive statistics such as tables and percentages. Table 2 Table 3 . Table 3 52 Technologists, and Educators. 
Findings
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Educating and training of librarians for national integration and development
S/N Educating and Training of Librarians No of Respondents Percentage
Conclusion
